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ARTICLE SIX
GENERAL EMPLOYMENT PRACTICES

K. Bullying/Harassment: District employees should not be subjected to
harassment, abusive language, upbraiding, insults or interference by a
parent or other person in the performance of the employee's duties. A
principal or assistant principal shall not be considered in violation of this
section when providing input during a performance evaluation meeting
with a teacher. Bullying/Harassment shall be defined as unwanted and
repeated written, verbal, or physical behavior, including any threatening,
insulting, or dehumanizing gesture, by an adult or student that is severe
or pervasive enough to create an intimidating, hostile or offensive
educational environment, cause discomfort or humiliation, or
unreasonably interfere with the individual’s school performance or
participation.

School administrators should not express unnecessary complaints or
criticisms concerning an employee in the presence of other employees,
students, or parents. Employee complaints under this paragraph K shall
not be sub_]ect to the provisions of Article Thirty-Four but shall first be
directed to the appropriate Regional Superintendent. ChiefSchool
Performance—&Accountability Officer. If the employee is not satisfied
with the disposition of the complaint, the complaint shall be submitted to
the Chief of Staff. If the employee is not satisfied with the Chief of Staff’s
decision, the complaint may be advanced to arbitration for the final and
binding decision.
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