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Duration:

This memorandum shall commence from the date of execution and shall end on the date of
the employee’s separation.

WHEREAS the tragic events of February 14, 2018, at Marjory Stoneman Douglas High
School have affected all employees who were active on the school's roster on that day; and,

WHEREAS the District recognizes the employees' need for mental health leave time for
personal reasons; and,

Terms and Conditions:

In addition to all other sick leave to which the employee is otherwise entitled pursuant to
collective bargaining agreement or § 1012.61, Fla, Stat., each active member of the staff
employed on a permanent basis, who meets the criteria as stated in the "Purpose" above,
shall be granted mental health days leave for the 2024-2025, 2025-2026, and 2026- 2027, school

years and thereafter annually until the separation of the employee from employment with
the District.

1. This memorandum only applies to employees who were entitled to and who
received the said benefit in school years 2018-2019, 2019-2020, 2020-2021 and
2021-2022, 2022-2023, and 2023-2024.

2. The mental health days are not cumulative from one school year to the next school
year. Any mental health day not used during any respective school year will not
carry-over to the following school year.

3. The mental health days will be separate from any sick days leave and there will not
be any requirement to submit any medical certificate. An appropriate leave code
will be created for this mental health day.

Acknowledgment, Signatures and Dates:

This represents the full and complete understanding of the parties as delineated above
and does not establish a precedent for the future.

The School Board of Broward County Date Broward Teachers Union Date
MH/mh
1/14/2025
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA AND
THE BROWARD TEACHERS UNION

This Memorandum of Understanding (MOU) is made on this of January 2025, by and
between The School Board of Broward County, Florida (SBBC) and the Broward Teachers
Union-Education Professionals (BTU-EP).

Purpose:

The purpose of this Memorandum of Understanding is to extend the parties' understanding
and agreement regarding commitment of The School Board of Broward County, Florida to
extend mental health days based on the following provisions below for the identified school
years. These provisions will sunset on the date of the employee’s separation of
employment from the District.:

School Year Mental Health Days
2024-2025 1
2025-2026 2
2026-2027 3
2027-2028 and annually until the employee’s 3
separation of employment

PLEASE NOTE: Every permanent active SBBC employee who was eligible for and who received
the additional sick leave benefit in school years 2018-2019, 2019-2020, 2020-2021 and 2021-
2022. 2022-2023, and 2023-2024 shall receive the mental health days noted above.

Broward County Public Schools is an Equal Opportunity Employer
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The District is proposing a 2% increase, effective July 1, 2024, for
those employees who are in an active status on the date of Board
approval.

GF = 1.500%
HE = 1.875%
E =1.406%

New Teacher starting salary: $50,834
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Item Current Proposed
Deductible Before Copays No Yes
Deductible S250 $350

Out of Pocket Maximum $2,000 $2,500

IP Copay $250 $250

ER Copay $300 $300

PCP Copay * S25 S25
Specialist Copay $45 $45
Pharmacy Copays - 30 day $6/510/550/575 $15/$25/575/5120
Pharmacy Copays - 90 day | $6/510/$100/$150 | $15/$25/$150/5240
All Changes Combined ($25,306,560)

Premier

Item Current Proposed
Deductible Before Copays No Yes
Deductible S500 S700

Out of Pocket Maximum $2,500 $3,000

ER Copay S350 $350

PCP Copay * $S25 $35
Specialist Copay s45 S60
Pharmacy Copays - 30 day $S10/$50/S75 $20/$75/5120
Pharmacy Copays - 90 day $10/5100/5$150 $20/5150/5240
All Changes Combined ($3,030,930)
|Total Impact Both Plan I ($28,337,490)
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2025 Proposed Contribution lllustration Gallagher
* Proposed Monthly Contribution lllustration lJ:,k C g
N ek per P g0 -22%0  Hoo
0 Vnl Cmtend e 2 s
$100k

Premier $100 $200 $225 $250 $275 L\@O \
Plus 7,7,*1. zu 1:‘: 24-16T 22247 z?—

Premier $25 $35 $50 $60 $75 Zr $85 $95

Premier $0 $0 $0 $0 $0 $0 $0

Choice

Total $1,744,020 $3,948,060 $11,958,000 $3,748,800 $937,800 $420,360 $86,040 $22, 843 980
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