@ Without BTU &
here is what is at Stake

X The Contract:
No BTU contractual safeguards, making you become an
at-will employee

e Representation:
No experienced on-the-job representation when it’s
needed

Y Increased Pay & Benefits:

No negotiation or bargaining strength for competitive
salary proposals

Yk Healthcare:

BTU advocates for no out-of-pocket costs for your
premiums which saves you $900 a month

Negotiated Rights:

Extended day without pay, Covering classes without pay,
no duty-free lunch breaks, planning time, recess breaks

Collaboration:
Management making unilateral decisions without the
union, leading to unfair practices

Yk Limited Meetings & Duties
No limits on required meetings and extra duties;
potential for loss of supplemental pay

Y Evaluation Challenge:

No involvement in the evaluation review process,
including negotiation of cut scores

Professional Development:
BTU provides a wide variety of FREE training that helps
meet the requirements for certification and re-certification

*\Ioice at the Table:

Belonging to the BTU gives you greater influence over
the decisions that affect your career, your classroom,
and your students

Scan QR Code to sign up




