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Terms and Conditions of Employment A\ & %

Basic Annual Work Calendar: Effective the 2025-2026 school year, Fthe
basic annual work calendar for employees shall be one hundred and
eighty- eight nine (1889) days, including six (6) paid holidays. If a
principal/administrator, at his/her sole discretion, wants to extend an
employee’s annual work calendar, qualification, attendance, reliability,
and seniority in the District shall be among the criteria considered by the
administrator in granting the extension. Current employees shall be given
first consideration in filling the position. Employees shall receive written
verification of their calendar starting date, unit seniority date, number of
hours contracted to work per day, and location, by the last workday of May
of each year and/or in accordance with approved action taken by the
District. Upon the conclusion of collective bargaining between the BTU-
ESP and the District each year, the negotiated salary schedule and other
amended articles shall be distributed to bargaining unit members in
accordance with the applicable provisions of this contract.

New employees hired after the last workday of May of each year shall
receive the information specified above, in this section, no later than ten
(10) days after the Board approves their employment.
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