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f.  Employees that are temporarily assigned Board-approved
acting or working out of classification responsibilities shall
receive compensation in accordance with the promotional
language in Article Eleven, Section F of this Agreement.

g. Pay changes associated with acting and working out of
classification assignments are provisional and are not
considered part of the employee’s permanent salary. At the
conclusion of the temporary assignment, the employee’s pay
will be reduced to the amount earned prior to the temporary
assignment.

h. Employees who are temporarily assigned to work in a lower
classification are ineligible for temporary supplemental pay
and shall continue to be paid at the rate for their regular
position.

i. At the termination of the temporary assignment, the employee
shall revert to his/her former status, unless appointed or
assigned as a permanent employee in that position.

j- An employee temporarily placed outside of the bargaining unit
shall be entitled to return to the position previously held and
shall accrue benefits and seniority as if they were in the
bargaining unit during this temporary upgrade.

E. New Appointee Salaries: New employees will normally enter at the
minimum step of the appropriate pay grade. Effective upon ratification
of this contract, newly hired employees who possess experience beyond
that required to qualify for the position, which is directly related to the
position, will be granted initial placement higher than the beginning sep
within a range indicated below according to the following schedule:

One (1) to five (5) years — Up to Step 2
More than five (5) and up to ten (10) years — Step 3 up to Step 6

More than ten (10) and up to fifteen (15) years — Step 7 up to Step 10
More than fifteen (15) years — Step 10 or above
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There may be times when an individual’s job uniqueness and level of
skills sought may require a higher initial placement. In such cases, the
Superintendent reserves the sole discretion to make such placement
above the range indicated in the schedule above based on the
individual’s job uniqueness and level of skills.

Complaints about an employees’ placement on the salary schedule may
be presented to the employee’s supervisor. If the supervisor is unable to
resolve the complaint, the Superintendent of Schools and the President
of the BTU will meet periodically to discuss the job uniqueness and level
of skill in order to jointly resolve complaints. Such resolutions shall be
final and binding.

F. Promotions: For purposes of this section, a promotion shall be defined
as an action which awards a current employee a vacant position at a
higher-grade classification that includes significant increases in job
performance responsibilities beyond the job that the employee currently

holds. Promotional opportunities must be advertised and interested
employees must apply for the position.

The daily/hourly rate of an employee will be the basis for step placement
when the promotion results in a salary schedule and/or assigned
calendar change. The resulting pay will be no less than the minimum of
the new pay grade but no more than the maximum salary of the assigned
pay grade. Employees on a temporary/acting position in another pay
grade/schedule shall have their pay raise computed on the basis of the
regular job they held prior to the temporary/acting position.

When an employee who is currently on the BTU-TSP Salary Schedule or
on another salary schedule, is promoted, as a result of a job change or
J8b progression to a higher pay grade position, the step placement will be

determined based on the higher of the two following methods: wrthin-the
new-pay-grade shall- : : apply 5% on the salary of
the previcus grade/schedule and step/salary for promotions on one pay
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grade, and an additional 3% for each additional pay grade or promotional
salary calculations shall be based on the provisions provided in this
Article 11, Section E. Step placement shall be the closest step/range

position that includes the new salary in the new pay grade/schedule.

G. Demotions: For purpose of this section, a demotion shall occur when an
employee is assigned to a position with a lower pay grade on the BTU-
TSP Salary Schedule.

1.

Involuntary Demotion: An employee may be reassigned, to a
position with a lower pay grade, as a result of a change in the
Board’s organizational chart or corrective action. An employee
shall not be granted a pay increase as a resuit of being demoted.

As a result of a demotion for non-disciplinary reasons,
reassignment, or a reclassification to a lower paid position on the
BTU-TSP Salary Schedule an affected employee shall not receive a
decrease in pay for a period of at least ten (10) months from the
date of demotion. Employees demoted as a result of corrective
action shall receive a decrease in pay immediately upon Board
approval.

At the conclusion of the ten (10) month salary protection period,
the employee will be placed on a step on the new pay grade based
on the employee’s assigned step in the previous paygrade. This
reduction in salary shall be no less than 3% and no more than
10% of the employee’s salary in the previous pay grade. If the
reduction reflects more than a 10% decrease, the employee will be
placed on the highest step within a maximum reduction of 10% of
the previous salary.

Voluntary Demotion: When an employee, regardless of his /her
assigned salary schedule, applies for and accepts a position on the
BTU-TSP Salary Schedule at a lower pay grade, the employee’s
salary will be adjusted immediately. The step placement on the
new pay grade will be based on the employee’s assigned step in the
previous position. However, no employee who previously held the
position at a lower pay grade shall be placed at a lower step than
one he/she previously held in that position.
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