Know Your Rights
Many times our members find themselves in unexpected
and troubling scenarios. I know that everyone says I
understand the rules and my responsibilities but “stuff
happens.”
Should you find yourself brought into an
administrator’s office (principal, assistant principal or
supervisor) because of allegations of some inappropriate
action/behavior there are a few basic things you need to
know and practice.
It doesn’t matter if you are an education professional
(EP), education support professional (ESP), technical support professional (TSP) or a charter
school professional (CSP) because these tips apply to everyone.
•

Always ask if the meeting could lead to discipline.
If you are told yes then ask for union
representation.

•

Do not write a statement prior to talking with your
field staff representative at the BTU office.

•

•

Do not make any statements verbally without BTU
representation. Remember, they cannot force you
to give either a verbal or written statement.
Ask for them to put their questions in writing and
tell them that you will respond in writing in a timely
manner.

Unfortunately even the most innocuous situations
can be turned into something significant. Keep
your composure. Take notes. Call your field staff
representative as soon as you are allowed to
leave the office. Remember, you cannot take
back something that you said or put in writing. It
is critical that you work with your BTU
representative before submitting any kind of a
statement. Your job and/or certificate could be in
the balance.
www.btuonline.com

Upcoming Events
Dec. 3 ESE Classroom Strategies PD class @ BTU
Dec. 6 ESP nego:a:ons input mee:ng
for program assistants 4:30 pm @ BTU
Dec. 7 ESP nego:a:ons input mee:ng:
for paraprofessionals, 4:30 pm @ BTU
Dec. 7 TSP nego:a:ons begin
Dec. 9 EP nego:a:ons begin
Dec. 9 Membership drive concludes
Dec. 11 BTU Day at the Dolphins
Dec. 12 ESP Chat - South 4:30 pm @ Sheridan Tech
Dec. 13 ESP Chat - Central 4:30 pm @ Thurgood Marshall
Dec. 14 Steward Council and Holiday Gathering
4:30 pm @ Tamarac Community Center
Dec. 15 ESP Chat - North 4:30 pm @ Park Ridge Elementary
Dec 17 Student Loan Debt Clinic 9-11 or 12-2 @ BTU
Dec. 23 Last day of classes before winter break
Jan. 9

Classes resume
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It is time to come together!
It is at this historic time in our nation’s evolution
that all unions nationally need to come together
to send in one strong voice the message that
we remember why unions were born in the first
place. We remember the child labor. We remember no weekends off. We remember big business
abusing workers. Men and women have lost their lives to secure the right of unions to exist, and unionism
has always maintained the American middle class.
As the year draws to a close, it’s never been more important to reach out to any friend or colleague they
know who is not yet a union member. Not only is an extra dose of kindness and consideration welcome
during the sometimes-stressful or difficult holiday season, but we must continue to strengthen and grow
BTU. Only by continuing to grow can we send a loud and clear message that our unions are growing
stronger in the face of doubt and uneasiness; that our unions will grow when big business attempts to
topple us; that we will stand tougher and stand up for the American middle class. We will join hands and
say with one voice, we are not only here to stay—we are growing stronger!
Please reach out to your colleagues and friends and ask them if they belong to the Broward Teachers
Union. Let’s grow our union to send a message that Broward County is awake and aware and that our
unions will continue to grow stronger, not just in Broward, but throughout Florida and nationally.
As the educational workforce, we most especially need to band together at this time when our unions are
under siege by big business, large testing corporations, reformers who invest in charter schools and
testing materials and technology—to say nothing of the computer businesses presently circling the
educational tax coffers. United we must send a message that teaching is not going sit by idly and allow a
reform movement to pretend that teaching can be done via a computer, software and technologies, via
charter schools, or by any newfangled method that does not include the human contact intrinsic to
learning that is involved between a teacher and a student.
There has never been a better time to join hands and
raise our voices. BTU is making it especially attractive
for you to reach out to prospective members. Any one
who brings in at least one new member between now
and December 9 will be entered in a prize drawing to
win a flat-screen TV and VISA gift cards! Just have your
prospective members fill out this membership dues
authorization. Photograph or scan it and send it to
hcorless@btuonline.com, or fax it to 954.739.1803 by
the December 9 deadline. Thank you and good luck!
Working together, as a union, we can make this
happen. BTU is here for you. We are here to help. As
your President, I want to hear from you. I want to know
your concerns. I want to work with you. Feel free to
contact me via e-mail (afusco@btuonline.com) or by
calling me at BTU (954.486.6250).
Anna Fusco
BTU President

www.btuonline.com

Your BTU Executive Officers
Anna Fusco ............................. President
Terry Lopez Preuss .... 1st Vice President
Roosevelt Mcclary III ............... Secretary
Christopher Townley ............... Treasurer
Broward Teachers Union
6000 N University Drive
Tamarac, FL 33321
954.486.6250 • Fax: 954.739.1803
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Pembroke Pines Charter Schools
Nego5a5on Update
Our Pines Charter negotiations team is awaiting our
second meeting with representatives from the City of
Pembroke Pines regarding our 2016-2017 contract.
We are anticipating a change to our salary schedule
for this year that will help teachers recover from major
pay cuts dating back to 2012. Our team has presented
the City of Pembroke Pines with a very reasonable
proposal to improve teacher wages.
In addition, our BTU, with assistance from the FEA, is
currently researching budget limitations that Pembroke
Pines claims is restricting their ability to properly
compensate Charter teachers for their devoted
service, thus allowing teachers to keep up with the
ever increasing cost of living in South Florida.
Hopefully we will be sitting down at the table soon.

Professional Development Offerings

Sat, Feb 4, 2017

Accessible Literacy Framework

Meanwhile, we are looking forward to the holidays
while working with our students and their families in
our best year ever. Go Jags

Sat, Feb 11, 2017

Accessible Literacy Framework

Sat, Mar 4, 2017

Accessible Literacy Framework

Sat, Mar 11, 2017

Accessible Literacy Framework

Sat, Apr 29, 2017

ESE Classroom Strategies

Sat, May 6, 2017

ESE Classroom Strategies

Tyler Kapela
BTU Vice President for Charter School Professionals

Sat, Dec 3, 2016

ESE Classroom Strategies

Sat, Jan 21, 2017

ESE Classroom Strategies

Sat, Jan 28, 2017

ESE Classroom Strategies

To register for a class:
• Sign in to Mylearningplan.com
• Click search and search for BTU
• Select desired class

Call for Trainers!
The Broward Teachers Union is looking for dynamic
adult trainers! If you would be interested in becoming
a BTU Trainer, please download the application from
the Professional Development section of the BTU Web
Site (http://www.btuonline.com/resources/prodev.htm).
If you have any additional questions about the above
classes or about becoming a trainer please email
Shafeza Moonab, our PD Coordinator, at
smoonab@btuonline.com.

www.btuonline.com
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Nego5a5ons Update
The first negotiation session was held
November 14, at BTU. The ESP team
members are: Roosevelt Mcclary, Lila
Benbow, Linda Cote, Soraya Dupigny, Marie
Kennedy and Jimmy Witherspoon. These
members have direct experience and
knowledge needed to effectively assist
improving the terms and conditions of
employment with Broward County School
Board to assure continuous and efficient
operations. Dane Ramson is the chief
negotiator for the BTU/ESPs. Dorothy Davis
is the chief negotiator for the School District.

Your Input is Needed!
The negotiations team would like to hear from
you. We have two sessions for you to attend
and tell us what you would like.
Dec 6 @ BTU (4:30-6:00)
Program Assistants:
Behavior Technicians, BRACE Advisors,
Community Liasons, Home Service
Educators (Even Start), Job Coaches,
Parents Educators, Vocational & Career
Advisors
Dec 7 @ BTU (4:30-6:00)
Paraprofessionals (ESPs):
Elementary Schools, Middle Schools, High
Schools, Centers
For future updates, go to the BTU Web Page.
http://www.btuonline.com/info/
ESPnegotiations.htm
www.btuonline.com

Take advantage of NEA member
discounts at holiday shopping time
Hot deals and discounts from NEA Click &
Save will make your holiday shopping brighter
this year! Get member pricing by a large
variety of merchants, including electronics,
Omaha Steaks, QVC, Advance Auto Parts, the
GE Appliances Store, entertainment, new and
used cars, car rentals and flowers. Just grab
your gift list and log into www./neamb.com/
clickandsave to see what’s “in store” from the
comfort of your own home. It’s just one of the
many benefits of being a BTU member.
Don’t forget to let potential members know that
they can pay for their BTU membership just by
the money they’ll save doing their holiday
shopping with NEA Click & Save. Just click
here for a membership card and have the new
member scan and send their card to
hcorless@btuonline.com or fax to
954.739.1803.
4
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Student Loan Debt Clinic

Hello TSP members!
It’s that time of year again, the holiday season is
upon us and where the TSP negotiation team sits
down with the district negotiators on December 7th
to open talks about our contract.
Just to recap last year we negotiated an open book
contract meaning the whole contract was open for
negotiation. The TSP negotiation team was
successful in protecting our entire contract while
getting step raises for the majority of our members
while getting a three year contract extension. This
year we will be negotiating a closed book contract
which means each side can open up to 3 articles of
the contract if each side wishes. The articles that
are automatically opened are articles 11
(compensation) and article 12 (insurance).

Over 40 million people in the United States
are struggling to make their monthly student
loan payments, and millions more see
economic and personal opportunities pass
as they prioritize paying down their debt.
Does this sound like you or someone you
know?
Many of these people may qualify for free
federal programs that can help reduce their
monthly payments and eventually lead to
student loan forgiveness, but these lifeline
programs are significantly under-enrolled. In
an eﬀort to help our members get access to
these programs, the Broward Teachers
Union and the American Federation of
Teachers are proud to host a Student Debt
Clinic which will provide information on how
to enroll in Income-Driven Repayment plans
and Public Service Loan Forgiveness.

This year we would like you the member to have a
say it what articles need to be opened and what
improvement the members would like to see in our
contract. The one thing that I learned in my short
term as the leader of this unit is that one person
does not make a union which is why I’m asking for
your help. So please monitor your email coming
from the BTU because we sent an email to all
members containing a link to the TSP member’s
survey. If you go to www.btuonline.com you can
find a copy of the latest TSP contract that you can
reference while filling out your survey
This is your chance to have your voice heard when
we sit down with the district. We even added a
space to tell me where I need to improve as the
TSP Vice President or if you just want to take a
shot at me.
In closing I want to wish all the TSP members and
their families a safe, healthy and joyful holiday
season.
Matt Decker
BTU Vice President for Technical Support Professionals

www.btuonline.com

To attend a Student Debt Clinic, you must preregister here. Registration is first-come, firstserved, and we must cap attendance for each
single clinic at 80 participants in order to ensure
that we are able to provide maximum assistance
to attendees.
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High school schedule survey yields helpful informa5on
Sixty-two high school teachers responded to a
recent survey asking them to analyze and
define the positive and negative aspects of the
high school schedule offerings.
Out of all respondents, 54 operate on the 8
period, A/B block schedule that was introduced
for this year. The 7-period straight and 7-period
A/B block each got 3 responses, while only 1
respondent teaches an 8-period schedule.
Asked how they use their personalization
period, nearly half of the teachers said students
do homework. The next most popular answer
was that students can see specialists during
that time, instead of being pulled out of class.
Of those who teach on the 8-period 4 x 4 A/B
schedule, 29 respondents are teaching a 7th
period while 23 are not.
Positive aspects of the 8-period A/B clock
included fewer students to manage on any
given day, longer instructional time (90
minutes), more planning time, creating one
lesson plan that lasts for 2 days, and the ability
to get more done in 1 block allowing students
more time to reflect.
Teachers said that among the negative aspects
of the new 8-period A/B clock schedule are that
students can’t focus on material for as long as
90 minutes, learning suffers because they don’t
see students every day and teachers have less
overall contact time with students each week,
there is a lack of continuity that detracts from
the learning process, and larger class sizes are
difficult to manage.
www.btuonline.com

Forty-one of respondents indicated that they
believe the 8-period 4 x 4 A/B block is the best
learning environment for their students, with 21
saying that they don’t believe that schedule is
most conducive to learning. Teachers who like
the schedule said the study hall and block
classes are better for students and teachers, it
allows students to make up work, get extra help
and focus on only 3-4 subjects a day instead of
7, students seem less overwhelmed and the
longer classes give students time to really
understand and practice in class. Lower-level
students have more time to work and
comprehend the lesson, but others feel those
students cannot grasp a concept one day, have
a day off and then remember the concept by
the time the next class meets. Those not in
favor of the 8-period 4x4 A/B block also said
that if a student misses one class, it’s
conceivable that they won’t be back in that
class till the following week, while others
believe that most—and especially lowerperforming ---students need the consistency of
seeing a teacher every day.
BTU thanks all teachers who took the time to
respond to the survey and hope the results
assist in helping to choose the best schedule
when you vote. Members who wish to see indepth
results
can
contact
communications@btuonline.com and ask for a
detailed analysis to be emailed to them.
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Courageous Inspiration
by BTU Member Mary Carr, Pioneer Middle School
Being a former reporter for the Miami Herald and
the Free Press in North Carolina, I was given the
opportunity to write a column for the Broward
Teacher’s Union Newsletter. The desire to write
and express myself will always be a constant in
my life, whether it be in the classroom, or in a
newsletter. I am thankful and honored to begin a
column series for the BTU newsletter. My first
column is dedicated to a friend, a colleague, the
BTU Vice-President, Terry Lopez Preuss!

It takes a certain person to speak out against
any injustices going on in our schools. Not many
people are willing to put themselves out there.
So many teachers, including myself, have not
wanted to speak out for fear that it could affect
their career. I thought I was protecting myself,
but realized that I took what was given to me and
didn’t speak up for myself. My self-confidence
was diminished because I was surplussed.

I never realized how important it was to be a part
of BTU until I was called into the principal’s office
in 2014 and told very “matter of fact” that I was
going to be surplussed! I was shocked,
saddened and angry all at the same time. I kept
my composure and asked about my 14 years of
seniority at the school. The principal simply said
she could not discuss the circumstances
regarding her decision.
Immediately, I started to second guess myself
asking, “What did I do wrong?” “Did I do
something that she didn’t like?” Looking back at
my observation evaluations, I was baffled! My
reviews were stellar! I have been “highly
effective” for several years! Being surplussed
was a low point of my academic career.
Lopez Preuss supported me and encouraged
me to voice my concerns. She told me to
speak up and fight back by filing a grievance
against the principal I did not. Frankly, I was
too afraid!
I was devastated! I felt as if the place I called my
second home, didn’t want me anymore! It was
indeed like a divorce, or a death in the family! It
was a life-changing event.
In a surprising twist, the principal who surplussed
me recommended me to another school, giving
me praise and accolades. I thought to myself, if I
was such a great asset to my next school, why
couldn’t I continue to be of value at my old
school? So many questions and emotions
crossed my mind, but still, I chose to take it,
move on, and not “ruffle any feathers.” Needless
to say, Lopez Preuss was disappointed.

www.btuonline.com

I believe it was my fate that made a person like
Lopez Preuss work harder to fight against any
injustices done to teachers. While I became
more reserved in my opinions, Lopez Preuss
became more outspoken. While I was timid and
unwilling to fight, Lopez Preuss was fearless and
willing to stand up for others. Something
changed in my friend that propelled her to where
she is now!
My confidence has been restored these past few
years. I’m now working at an amazing school
with incredible faculty, staff and administration. I
am currently a BTU member, and a steward.
Seeing Lopez Preuss in the position she’s in
now, gives me additional hope and inspiration!
She knows her rights and does not back down
easily.
I may not be as outspoken as others. but I know
I have a voice, and I’m a stronger person and
more knowledgeable of my rights, and willing to
learn at my new “home away from home.”

7

Empower!

December 2016

Re5rement!
How Much
is Enough?

If you follow the news at all, you probably know that saving
for retirement is something of a crisis for a significant portion
of our country’s population. So how much do you need to
save? The answer is both simple and complicated: At a
minimum, you need to accumulate enough to cover all of your
essential living expenses through your entire retirement phase.
If you intend to do anything beyond merely existing, you will
need to save additional money to cover your nonessential
expenses.

People tend to talk about “the number” that you should accumulate, but the place to start is to determine
what will it cost you each month to maintain the lifestyle you have.
Can’t live without it! First, let’s address the difference between essential and nonessential expenses.
Things you must have to live in relatively modest comfort are essential. Things in life you may treasure,
but you probably wouldn’t physically suffer without are nonessential.
Essential
•
•
•
•
•
•

Shelter (rent/mortgage, repairs, property taxes, etc.)
Food (groceries … separate from dining out)
Health care (prescriptions, insurance, eyeglasses)
Clothing (everything from shoes to winter parkas)
Utilities (electric, water, gas, heating oil)
Transportation (car insurance and maintenance,
bus/train tickets, taxi fares)

Nonessential

•
•
•
•
•
•

Travel and Hobbies
Entertainment (cable, concerts, movies, events)
Dining out
Donations and Gifts
Subscriptions (magazines, newspapers, online)
Club Dues

Big or small, include it all! For the most accurate picture, your tally needs to be realistic and thorough.
If you don’t already, you should carefully track all of your expenses, big and small, for at least a couple
of years before retirement. Some expenses, like heating and air conditioning, change dramatically with
the seasons so average for the year. Don’t forget the little things like toiletries, laundry detergent and
everything in between. You may have annual expenses like vehicle inspections, or future expenses like
replacing tires or a hot water heater. Will your car last for 20 or 30 years of retirement?
Add it and pad it! No one knows what the future will bring. There is no guarantee that today’s heating
bill — or any other expense — will be representative of the bill you get 10 or 15 years into retirement.
You should factor in a reasonable inflation rate. To be conservative, build in some flexibility. After all,
25 years ago few people were paying for cell phones or internet access.
It’s easy to track, categorize and prioritize your
expenses. If you’d like some help projecting your
expenses into the future, ask your financial
advisor. Call your local VALIC office at:
561-688-6304

www.btuonline.com
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