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The Coronavirus Aid, Relief and Economic Security (CARES) Act         
Enhances Unemployment Benefits and Expands Covered Individuals 

The CARES Act is federal legislation enacted on March 27, 2020 that, among other 
things, temporarily enhances unemployment benefits and makes benefits available for 
individuals who would not otherwise be eligible.  

 
Under the new law, Florida and all other states will continue to pay unemployment 

to individuals who qualify. Florida’s weekly benefits are 1/26 of an individual’s total highest 
quarterly wages and the maximum benefit is $275 per week. However, the legislation 
increases unemployment benefits by $600 per week from March 29 through July 31, 
2020, in addition to the weekly benefits determined under state law.  

 
While Florida typically only provides up to 12 weeks of unemployment, the CARES 

Act adds an additional 13 weeks of state unemployment benefits, including the additional 
$600, to individuals who remain unemployed after state unemployment benefits are 
exhausted.  

 
Pursuant to the new legislation, benefits are available for certain individuals that 

are not traditionally eligible, such as those who are self-employed, independent 
contractors, and nonprofit employees, if they lost work as a direct result of COVID-19. 
These individuals may be eligible for ½ of Florida’s average weekly benefit and the 
additional 600 weekly federal dollars.  

 
For more information on the Act’s changes to unemployment assistance, please 

refer to our “Unemployment Compensation Under the CARES Act” update.  
 

Determining Qualification and Eligibility for Benefits in  
Florida during the COVID-19 Pandemic  

The Florida Department of Economic Opportunity has announced changes regarding 
requirements and eligibility to receive Reemployment Assistance Benefits during the 
COVID-19 pandemic. All workers affected by COVID-19 are encouraged to apply for 
benefits. The Reemployment Assistance team will review their application and determine 
eligibility. Below is an overview of the recent waivers and current eligibility requirements 
in Florida:  



COVID-19 WAIVERS  
 

• Work search requirements are waived from March 15 through May 2, 2020. During 
this time, individuals will not be required to submit information regarding 
employers they have contacted each week.  

• Online work registration requirements are waived from March 15 through May 2, 
2020. During this time, individuals will not be required to register in Employ Florida.  

• The one-week waiting period to receive benefits is waived from March 29 through 
May 8, 2020.  

Eligibility in Florida 
 

• Due to temporary layoffs, or temporary shutdown of employer operations, if the 
individual’s return to work date is scheduled to be within 8 weeks from the date of 
layoff. The individual must be able to work, stay in contact with their employer and 
be available to work when called back.  

• Due to permanent layoffs if the employer has no work available, the business 
closed, or the employee’s position was eliminated due to budget cuts and they 
have not been given a return to work date.  

• Due to medical or government directed quarantine if the individual is otherwise 
able and available for work. However, note that the work search requirements and 
online work registration requirements are temporarily waived.  

As always, individuals are only eligible if they lost their job through no fault of their 
own and are not receiving paid leave benefits. Applicants are required to complete a 
request for benefits every two weeks. 

Short-time Compensation in Florida 

Short-time Compensation (STC) is a work-sharing program that helps employers 
avoid layoffs by reducing the hours for a group of workers and providing these workers 
with partial unemployment benefits. Florida currently has an STC program available for 
employers as a temporary solution to avoid layoffs. Employees who have a substantial 
reduction in hours and earnings are eligible for partial unemployment benefits only if their 
employer has a short-time compensation plan approved by the Florida Department of 
Economic Opportunity. These individuals are also eligible for the $600 weekly amount 
from the federal government.  

STC is payable when normal hours of work are reduced from 10-40% for at least 10% 
of the employer’s total staff. The benefit amount is a pro-rated portion of the payment they 
would have received if they were totally unemployed (1/26 of an individual’s total highest 
quarterly wages prorated for the number of weekly hours for which the employee will not 
be compensated to the individual’s normal weekly hours excluding overtime). Benefit 
amounts are subject to the state maximum.  



 

For more information, please visit: http://floridajobs.org/docs/default-source/reemployment-
assistance-center/new-individual-faq-includes-cares-act-final.pdf?sfvrsn=5f2547b0_14 

 

Nothing herein is intended to provide legal advice. The law is still developing on these new 
and evolving COVID-19 related issues. Our team is with you and your members as you 
navigate these challenging times.  We are always available to answer our clients’ 
questions.  
 

 
 

 
 

Kathleen Phillips, Mark Richard, Osnat Rind, 
Christina Gornail, Lucia Piva 

Of Counsel: Libby Herrera-Navarrete, Patricia Ireland 
9360 SW 72nd Street, Suite 283 

Miami, FL 33173 
Phone: (305) 412-8322 

Fax: (305) 412-8299 
www.phillipsrichard.com  

 
 

http://floridajobs.org/docs/default-source/reemployment-assistance-center/new-individual-faq-includes-cares-act-final.pdf?sfvrsn=5f2547b0_14
http://floridajobs.org/docs/default-source/reemployment-assistance-center/new-individual-faq-includes-cares-act-final.pdf?sfvrsn=5f2547b0_14
http://www.phillipsrichard.com/

